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Our vision

A flourishing community in Nyanga
Ukuphuhlisa abahlali base Nyanga

Our mission

To use relevant programmes to promote wellbeing,
break the cycle of poverty, and create positive
change in Nyanga
Sisebenzisane kunye kwinqubozethu ukuze
siphucule kanye ukulwa ne ndlala, khone ukuze
kuphuhle imeko okanye isimo sase Nyanga

A message to all our supporters, donors,
beneficiaries, staff and readers
On 15 March 2020, President Ramaphosa declared a
National State of Disaster in South Africa, in an attempt
to contain the spread of the coronavirus pandemic and
to give our health services time to prepare for large-scale
infections. On 23 March, a ‘total lockdown’ of society
was announced, initially intended to last for three weeks.
During this first stage, everyone in South Africa, other than
essential workers, had to stay at home, except to buy food
or visit a doctor or pharmacy.
Lockdown Level 5 was implemented on 27 March, within a
few days of the end of Etafeni’s financial year – which runs
from 1 April to 31 March. Such extremely short notice of
an enforced change in normal working arrangements led to
a huge disruption in the preparation and finalisation of our
financial statements for the year 2019–2020, and hence a
delay in holding the AGM and publishing this report.
Etafeni’s response to Covid-19, lockdown, and the effects
on our beneficiaries and the community of Nyanga, will be
reported on in the next annual report. While Father Rampe
(Chairman of the Board of Trustees) and Zandi Siwali
(Director) do mention the pandemic, we wish to remind
our readers that this annual report covers the year before
Covid-19.
Please also bear in mind that the photographs used in this
report were taken before lockdown, and therefore before
it became mandatory to wear masks in public, and to
practise social distancing.

Front cover: Etafeni Community Health Workers outside Etafeni’s
offices
Above: ECD practitioner Phumla Kweta with a learner during
a Physical Education activity
Right: Learner recipient of Etafeni school uniform

We would like to assure everyone that as restrictions have
been eased and Etafeni has re-opened, strict protocols in
line with government regulations have been put in place for
our staff, as well as for the beneficiaries of our programmes,
and visitors to our Centre.

Health is wealth
In my address last year, I referred to the wind of change that
was upon us at Etafeni. Little did I know that the change would
be the first of a series, and would last a bit longer than I had
imagined. I wasn’t even aware that the causes of that change
would be as multifaceted as we now know. In the past year,
we have had changes in our leadership, and in our reduced
team, and we continue to see changes as a result of the ongoing
strategic plan and of course, changes imposed by COVID-19.
Although some of these changes were not so easy, COVID-19
was, however, that one nasty change that startled humanity and
pulled the carpet from under its feet. The whole world, including
Etafeni, has been rattled by the devastating pandemic that has
ravaged the lives of many in unimaginable proportions. Since
the 1918–1920 Spanish Flu, COVID-19 is probably the worst
virus to have threatened the health and lives of so many in such
a short space of time. Consequently, change in behaviour and
the way individuals and society do things has been forced on all
of us by this virus.
The notion of health has been thrown to the centre of
everyone’s radar by the COVID-19 pandemic, in particular
the concepts of comorbidity and multimorbidity. In fact the
fault lines pertaining to health and poverty, both of which are
concerns in the community served by Etafeni, have always
involved these challenges. People suffering from two or more
diseases concurrently is not rare. Some chronic comorbidities
like hypertension, diabetes, tuberculosis, etc., that the World
Health Organisation (WHO) has ranked as among the top
killers of those infected by COVID-19, are prevalent in Nyanga.
Today it is not only necessary to underline the importance of
health, particularly good health, but also to remember that
this is one of the priorities of the United Nations’ Sustainable
Development Goals.

In 2015 the United Nations General Assembly set for itself
and member states, seventeen broad, interdependent and
ambitious goals to be achieved by 2030. It was a commitment,
to accomplish in fifteen years, targets that we know as the
Sustainable Developmental Goals (SDGs). The third of the
seventeen goals is Good Health and Well-being: Ensure healthy
lives and promote well-being for all at all ages.
As we think globally and act locally, it is our hope that Etafeni
will also make its contribution in this endeavour of achieving
the targets of SDGs. In fact, we have been contributing, through
our community health workers and lay counsellors, to the
good health and well-being of our beneficiaries in and around
Nyanga. No doubt, in the era of COVID-19 and beyond, our
services will be required even more.
As an organisation, we also need to pay particular attention
to the health and well-being of our team. They have been
under immense psychological and physical strain and pressure,
even before the outbreak of COVID-19. Work on the strategic
planning that started in this current calendar year (2020) is
ongoing as we have to present our new five-year plan. Some
of the new plans created anxieties that have surely affected our
team and the leadership of the organisation. Despite all this,
the health and well-being of our team at Etafeni is to me, and
certainly to the trustees, as important as that of the people we
serve in Nyanga. The phrase ‘health is wealth’ is for us not a
mantra or cliché. We believe it and we know that the good
health and well-being of our team and beneficiaries can only
make us a stronger and wealthier community.
As we all negotiate our way through these uncharted waters
of the novel COVID-19 era, learning to live the New Normal,
taking care of our health and well-being, including that of our
fellow human-beings, I’d like to wish you good health and

Sustainable
Developmental Goal 3
Ensure healthy lives and promote
well-being for all at all ages

A parent and child receiving food parcels after completion of a Grief
and Loss Support Group session
Etafeni Day Care Centre Trust—Annual Report 2019–2020 • 1

protection from this harmful virus. I once again would like to
express my immeasurable gratitude to the ever-resilient and
hard-working team of Etafeni led by our director, Mrs Zandi
Siwali. I am equally grateful to the board of trustees who
selflessly and tirelessly give guidance and direction of the work
and services offered by Etafeni.
To all our funders and supporters, we are always grateful
for your indispensable generosity, without which the services
offered at Etafeni would be impossible. My immense gratitude
also goes to our beneficiaries, the people of Nyanga and the
surrounding areas. Thank you for allowing us to serve you.
Wishing you all and your loved ones good health.
Thank you!

Fr Rampe Hlobo SJ
Chairman, Etafeni Board of Trustees

Junior Fit for Life school learners receiving stationery
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A woman’s health is her capital
—Harriet Beecher Stowe

As an organisation we have realised ever more strongly
over the years that one of our focuses should be to
reduce hunger and assist in food security measures to
ensure that our beneficiaries’ health improves.
Often listed among the social determinants of
health, food security is a determinant of many
things, including life, health, dignity, growth, justice
and sustainable development; however, these two
challenges have been tackled separately in the past.
Only recently have we started seeing a movement
to address food insecurity in the hope of advancing
people’s health. Food insecurity, defined as ‘a
household-level economic and social condition of
limited or uncertain access to adequate food’, is an
important national health problem and an underrecognised social determinant of health. It places
a substantial burden on our society through health
care and social costs.
People experiencing food insecurity often consume
a nutrient-poor diet, which may contribute to the
development of obesity, heart disease, hypertension,
diabetes, and other chronic diseases. People who
live in food-insecure households have difficulty
in managing diet-related chronic conditions. For
example, Type 2 diabetics may find themselves limited
to purchasing inexpensive, high-calorie, nutritionally
poor foods (e.g. foods high in refined carbohydrates)
instead of healthier foods, such as vegetables, lean
proteins, and whole grains.

IT IS A GREAT HONOUR to share our activities, achievements

and challenges from the financial year 2019/2020 with all the
relevant stakeholders. Whilst still riding on the wave of change
that started in the previous financial year, this report allows us
to share with you our strides, significant improvements, and
the direction that the Etafeni Day Care Centre Trust plans to
take.
I am writing this report in the second half of 2020 when, as
you are all aware, we are faced with the greatest challenge South
Africa has ever experienced i.e. COVID-19. And like the rest
of the world, millions of our citizens have been challenged and
overwhelmed by the inequalities of resources and lack of access
to basic needs, with only a small portion of South African
citizens able to lead a relatively normal and comfortable life
during this time.
The need to survive led many people to ignore the
precautionary measures put in place to defeat the threat to
health and life. We witnessed most of our people overwhelmed
by hunger, poverty and lack of resources. However, Etafeni’s
personnel had been seeing increasing food insecurity prior to
Covid-19 restrictions. As an organisation, we pride ourselves
on our tenacity in working towards zero hunger in Nyanga and
surrounding communities. Our health services offering has
been the highlight of the year.
IN LIGHT OF THE NEW STRATEGY implemented by the

Western Cape Department of Health, Etafeni is one of the
implementing partners in rolling out the Community Oriented
Primary Care (COPC) approach. The aim of this approach is
to re-orientate health services from reacting only when people
become ill enough to present themselves for care, to proactively
looking at the whole community and addressing the most
important challenges together with community members and
organisations.

This approach means promoting
health and carrying out more
preventative interventions at household and community level, as well
as in health facilities. Etafeni has
had over 44 community health workers in five township
communities i.e. Barcelona, New Rest, Gugulethu SP, Kanana
and Europe. These community health workers provided homebased care to over 8000 households in these areas in the past
financial year. They also provided care to patients who were
released from hospital but still in need of primary medical
attention. These patients are those referred for maternal
care support, patients who have had surgery, cervical cancer
patients, mothers with new-born infants etc. Etafeni Day Care
Centre Trust has managed to produce a pleasing change in the
lives of many families in need of primary and secondary health
care.
Etafeni was privileged to be a recipient of the US President’s
Emergency Plan for AIDS Relief (PEPFAR) Community
Grants Program that provides direct funding to communitybased organisations working in the districts with the highest
HIV burden in South Africa. Through this community grant,
Etafeni was able to increase its home-based care services to
1000 families, HIV/AIDS testing to 250 people and adherence
support to 1000 people living with HIV/AIDS in Nyanga and
surrounding communities.
IT IS A BLESSING TO BE PART OF A TEAM of highly dedicated

individuals. Our work has been exciting: as we reached the end
of the current 5-year strategic plan, Etafeni’s Board of Trustees,
senior management and staff members focused on evaluating
the plan for the next five years. We looked at aligning it to
the dynamics and challenges relating to our beneficiaries and
to the communities in which we operate. This allowed us an
Etafeni Day Care Centre Trust—Annual Report 2019–2020 • 3

The greatest wealth is health
—Virgil

Stay safe, continue to wear your
masks and sanitise regularly …

opportunity to consider internal factors, such as staffing
capacity, to accomplish our goals and mission.
At the same time we conducted surveys by selecting 10 or
20 beneficiaries from each programme, depending on the
capacity of the programme, and asked them to complete a
questionnaire. This information was then collated to give us a
better understanding of the work that we do, and of how we
can sharpen our programmes to meet our community’s needs.
The strategic planning process has enabled us to give more
attention to our organisation and the external environment, and
to how this might affect Etafeni’s future. So, as an organisation,
we will continue to provide better and even more relevant
programmes for our community.
ONE OF THE HIGHLIGHTS OF THIS YEAR was once again

the improvement in the quality of our programmes and the
deepening of our understanding of community development.
Our work included our long-term programmes:
• Education: we worked unremittingly and hard in educating,
equipping and building our future leaders, and making sure
that they are entering school emotionally and intellectually
well prepared.
• Through our Skills programme, we continued to empower
and develop the youth of Nyanga and surrounding
communities, working towards a better future, and better
opportunities for growth. More than 100 young people were
trained in life skills, basic computer literacy and sewing.
• Social Work and Community Development programmes
provided psychosocial support to over 1143 beneficiaries,
including child survivors of sexual assault and rape; we
continued to give counselling to sexually abused women and
children in the area. This programme also hosted outreach
awareness campaigns and parenting workshops as part
of our prevention interventions relating to gender-based
violence and community development.

Participants in the Women’s Wellness Support Group at a sewing
skills training session
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IN CLOSING, I would like to highlight again our health care
workers and the hard work they do in the community, offering
home-based assessments. I would like specifically to commend

and express my appreciation to our staff who have worked
tirelessly throughout the year. We salute you strong women
and men.
We also had to bid farewell to two of our programmes: the
Nutrition and Breastfeeding, and Lay Counsellor programmes.
These teams of dedicated staff members offered pre- and postHIV/AIDS testing at the local clinics, as well as breastfeeding
information and maternal care to mothers and their infants.
We thank these teams for their contribution and the long
service given to the organisation.
The outbreak of COVID-19 has had a substantial impact on
Etafeni. We had to respond quickly to support our beneficiaries
as best as we could. We are dealing with a pandemic that
continues to kill South Africans every day. Our community has
been badly affected – during lockdown most people lost their
jobs, affecting their livelihoods. With immediate fundraising
efforts we were able to secure funds to provide food parcels to
our beneficiaries as well as provide masks and sanitisers to all
our staff members to ensure their safety.
Thanks to our donors and partners for their continued
support in making our work possible. We have been able to
achieve what we do through these long-standing relationships.
It is these partnerships and support that have made Etafeni Day
Care Centre Trust able to fashion boundless accomplishment
for the beneficiaries and all the friends of Etafeni.
With a team of strong, determined and compassionate
people, Etafeni Day Care Centre Trust will be able to face the
challenging times we are under, adapt and create new ways of
continuous growth and support for all our beneficiaries – as we
have always done.

Zandi Siwali
Director

Figure 1. Total Reach: Education and Skills Cluster

Working to improve lives
A review of our programmes for the period April 2019 to March 2020

In the financial year 2019/2020, Etafeni provided Early Childhood
Development care to 92 children between the ages of 2 and
6 years. The ECD programme follows the National Curriculum
Framework and CAPS. The children received breakfast, lunch
and afternoon snack; they benefited from an environment that
encouraged playing and learning together to build their social
and language skills, as well as self-control. With support from
teachers, the children learned to resolve conflicts that came
up during play and developed emotionally, allowing them to
understand their feelings and the feelings of others.
There were forty learners in our OVC/Afterschool care
programme, aged between 7 and 15.
Eighty-seven young women and men out of school and with no
opportunity for entry into the workplace benefited from our Fit for
Life, Fit for Work programme. They received life skills training, as
well as basic computer literacy, HIV/AIDS and sexual health and
reproductive rights training. Eleven young people were placed
in internships or permanent workplaces. Twenty-five learners
attended a careers exhibition where they were informed about
courses and career choices.
Lastly, fifty women received training in sewing and beading as
well as life skills and computer literacy skills.

Early Childhood Development (ECD) Activities
Ninety-two children, between the ages of 2 and 6 years,
completed the 2019 academic year at Etafeni’s ECD. Thirty
of these children completed Grade R and graduated to
Grade 1. Sadly, this meant the end of their ECD journey with
Etafeni – however, most of them return to Etafeni through
our many other programmes, particularly the Afterschool
programme and/or the support groups for Orphaned
and Vulnerable Children. All 92 children participated in
curriculum-based activities throughout the year.
There were exciting out-of-school activities, such as a visit
to the Two Oceans Aquarium. There they were taught about
the dangers of illegal dumping, particularly the threat that
plastic poses to the many creatures living in the ocean, as
well as the importance of keeping our environment clean.
They learned about Sally the Dolphin who choked on plastic
because beachgoers had dumped their plastic near the ocean.
The little ones also visited the Green Point Urban Park for
an afternoon lunch picnic. The children enjoyed themselves
as they watched different birds fly around, searching for
food on the ground. The picnic offered an opportunity to
learn about keeping the environment clean, as the children
cleaned up after themselves and ensured that the park was
left as they had found it.
The children celebrated the life of Christ at a Storytelling
Day with a guest storyteller, who explained the meaning of
the Easter holiday, and enjoyed the annual Easter egg hunt.
As summer was nearing its end, fruit and juices were
donated by Food Forward SA – the Fruit Day activities
included tasting a variety of fruit and fruit juices, as well as
learning about nutritional values, and the colours and shapes
of the different fruits. The children received fruit packs and
colouring books to take home.

ECD children with hygiene packs received as part of a hygiene and health
promotion

The children in the ECD and Afterschool programme
were treated to a Christmas lunch party sponsored by Hotel
Verde and Clicks Business Group. More than 130 children
received Christmas gifts.
Afterschool Care and Support Groups for Orphaned and
Vulnerable Children (OVC)
Forty learners between the ages of 7 and 15 registered for
our OVC/Afterschool care programme for 2019–2020. We
focus on vulnerable children living with or affected by HIV/
AIDS within the community. These children are in primary
school (grades 1 to 8). Some of our learners are on ARV
treatment, and the Etafeni social worker encouraged and
supported parents and caregivers in dealing with this.
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“There can be no keener
revelation of a society’s soul
than the way in which it treats
its children”
– Address by President Nelson
Mandela at the launch of the Nelson
Mandela Children’s Fund, Pretoria,
8 May 1995

Figure 2. Total Reach: Social Work Services

In the 2019/2020 financial year, the Social Work programme
reached 147 women, children and men through their counselling
services; 120 parents benefited from our Positive Parenting Skills
workshop, and 80 children received counselling as a result of
sexual abuse. We also helped 40 children with grief and loss
support. As part of our child abuse awareness programmes, we
trained 40 educators to recognise symptoms of child abuse, how
to support a learner who demonstrates these symptoms and how
to link them to necessary support.
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The aim of the programme is to give academic support,
decrease the number of drop-outs from schools, increase the
pass rate, and create a safe space for vulnerable learners.
All our learners in the Afterschool programme passed and
progressed to new grades for the 2020 academic year.
We also started a PowerGirls programme, which attracted
40 girls who learnt about leadership, self awareness and
more. The response from the girls and their parents has been
overwhelmingly positive and we hope that this programme
will have the desired effect on our girls and the community.
A group of six learners had the opportunity to showcase
their singing talent when they entered a music competition
as part of a children’s rights project funded by the European
Union. They came first in the competition and recorded
their winning song on children’s rights.
The learners also participated in Valentine’s Day activities
to show love to one another as well as their caregivers.
The Afterschool/OVC learners took part in the school
holiday programme with extramural activities such as
music, dance and a Reading Club session. Some of the
girls also participated in the Miss Write Programme, which
encourages young girls to read and write, and express their
feelings in writing as well as through playing sport.
As part of the December school holiday programme,
40 learners visited the Kraaifontein Waste Management
Facility, where they learnt about the process of recycling and
its importance in keeping our communities clean and safe.
In February 2020, we had an award ceremony where
Afterschool learners received certificates for a variety
of achievements. A number of the learners exiting the
programme still needed support and care, and we arranged
for our social worker to continue to provide individuals
with support.
Social Work and Community Development
All our beneficiaries have the opportunity to be screened and
assessed by our social worker, irrespective of the programme
they attend. The assessment therefore informs us of the
emotional and psychological services the beneficiaries need.

Learners in the ECD during a reading session

The social work programme incorporates 12 home-based
visits a month. It offers support for child survivors of sexual
abuse, and child play therapy services. The social worker
visits the homes of learners who are needy and/or appear
abused or neglected. Although not a core activity, more than
10 children were helped to re-enter school. Support groups
were also available for women attending the Women’s
Wellness programme training.
In the period under review, the programme reached
between 250 and 300 beneficiaries directly through various
activities such as positive parenting workshops, the OVC
programme, and individual and family counselling sessions
held on a day-to-day basis at Etafeni.
Through awareness campaigns run in the three primary
schools in Nyanga, we reached approximately 45 learners in
each class, where we taught them about the issue of bullying
and its effects. The aim was to encourage the youngsters to
be sensitive to the issue, especially cyber bullying.
A 3-day Positive Parenting skills workshop was run for
15 beneficiaries. The parents were taught about parenting
skills and also given an opportunity to make a difference in
their family life as unemployed parents. Some of the mothers
were referred to the Skills Development programme to be

Figure 3. Total Reach: Etafeni Health Services

More than 800 women, children and men benefited from our
Nutrition services as well as growth monitoring and offering of
supplements. Over 30 000 mothers and infants benefited from
our Breastfeeding awareness activities at the four MOU sites
where we operated. Lastly, Etafeni Lay Counsellors reached
more than 100 000 people through HIV screening and testing,
adherence support and distribution of male and female condoms
in 2019/2020.

Positive Parenting Support Group addressed by the auxiliary
social worker, Ncediswa Maseti

trained in sewing and beading, as well as life skills, basic
computer literacy and job-readiness skills. Some of them
have secured jobs while others are working at home, using
the skills they received, to sustain their families.
Fifty-three men, all unemployed fathers, participated in our
Involved Fatherhood activities and attended the parenting
skills workshop. On the last day of the workshop the men
received food parcels for their families. This was done to
give them the pleasure of contributing to their families,
especially their children, and to make them understand the
importance of doing so. This made a huge difference in
their lives and they came back to request skills development
opportunities such as those available to the women. It also
indicated their interest and growth in wanting to make a
difference in their children’s and families’ lives.
In addition to the social work activity at the Centre,
through home visits, school awareness activities and support
groups for child survivors of rape and sexual assault and
their parents/caregivers, we indirectly reached more than
3000 other people.
Skills Development and Job-Readiness Activities
The Women Wellness and Fit for Life Fit for Work training
sessions ran from 19 February until 25 October 2019. The
training included sewing, beading, life skills, basic computer
literacy and job-readiness. Over the ten months, participants
co-operated with a positive mindset, showing eagerness and
willingness to learn.
We started with a large group of trainees but, because
of the challenges we faced, such as not having sufficient
computers to train a big group, we had to decrease the
numbers. Many learners also dropped out of the course –
for example, some applied to other institutions and moved
when vacancies opened up. Overall, 112 participants
graduated, with 11 young people placed in internships and
permanent workplaces. We hosted a graduation ceremony
on 26 November 2019 to celebrate the five groups that
completed the 2019 Fit for Life Fit for Work Programme.
The ceremony was attended by 43 students.

Young women enjoying a Women Wellness’s sewing skills training session

The provincial Department of Economic Development
provided training in financial management and budgeting,
Bytes conducted accredited IT training to which our learners
responded positively. False Bay College (Khayelitsha
Campus) hosted a career exhibition where 25 of our learners
participated and were informed about career choices and
courses they could enrol in for following year. Lastly, False
Bay College (Westlake Campus) had walk-ins – five learners
attended and applied for a construction internship.
Integrated Home and Community-Based Care Programme
In light of Etafeni’s commitment to provide a noninstitutional alternative to what is all too often a disrupted
childhood, coupled with traumatic loss resulting from
health-related and HIV/AIDS issues, in partnership with
the Department of Health, we have continued to offer the
Integrated Home and Community-Based Care Programme.
This is aimed at promoting good health and carrying out more
preventative interventions at household and community
level, as well as at health facilities. These programmes aim
to improve life expectancy among HIV+ clients, decrease
maternal and child mortality, educate and provide services
to combat the burden of HIV/AIDS and TB, and contribute
Etafeni Day Care Centre Trust—Annual Report 2019–2020 • 7

Figure 4. Total reach: Community Health Worker Programme

to strengthening the health system by spreading their reach
within the community.
Over the course of this financial year, Etafeni’s community
health workers (CHWs) provided services to over 150 000
people in Nyanga, Gugulethu, New Rest, Barcelona and
Kanana. Over 43 700 people participated in our adherence
support and wellness promotion programmes; more than
44 500 new beneficiaries were reached. Our CHWs also
supported women with pregnancy and post-natal care, and
provided home-based care for those released from health
facilities but still in need of primary care. We facilitated
support group clubs, benefiting over 1000 people.

The Community Health Worker Programme managed to reach
over 150 000 people in Nyanga and other nearby areas in
2019/2020.

Lay Counsellor, Breastfeeding and Nutrition Programmes
For more than ten years, Etafeni has been an implementing
partner of the Department of Health’s counselling and nonmedical site services. In the financial year of 2019/2020, the
programme reached more than 100 000 people through
voluntary counselling and testing, the distribution of male
and female condoms, and by providing adherence support.
Linked to these services was nutrition rehabilitation, offered
both on Etafeni’s premises and in the community at large,
to malnourished children under 5 years of age who had
not shown satisfactory improvement after clinic-based
interventions. We are excited to report that the overall
incidence of underweight children in Nyanga appears
to have decreased. More than 500 under-5s and adults
benefited from our services through growth monitoring and
the offering of supplements.
Our social worker assisted when there were problems
with social grant applications, as well as in cases where there
was evidence of child abuse and neglect.
All children needing immunisations, TB/HIV screening
and medical assistance for any complication were referred
to their nearest clinic.
The Nutrition programme at Etafeni formed part of a
comprehensive programme to help the caregivers look
after the children in the best way possible. Each client
had a nutrition folder containing information about their

It also reached 43 700 people through our adherence support
and wellness promotion programmes; more than 44 500 new
beneficiaries were women who needed support with pregnancy
and postnatal care, as well as those requiring home-based care..

Etafeni’s Community Health Workers at Gugulethu Seven Hall in
New Rest
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medical history, TB/HIV exposure, growth history, sociodemographic circumstances and dietary history. Appropriate
nutrition advice was always given by a dietitian, and clients
who needed assistance with social grant applications, such
as for child support grants, were referred to the Department
of Social Development.
Through our Breastfeeding activities, we reached more
than 30 000 mothers and their infants by running group
information sessions at four Maternity Obstetrics Unit
(MOU) sites. Programme activities included individual
information sessions, community-based support group
sessions, early initiation of breastfeeding within the first
hour of life, and sharing information with pregnant women
about the benefits of breastfeeding. Three hundred women
benefited from breastfeeding support groups hosted at
Etafeni’s premises.
As mentioned previously, the Western Cape’s Department
of Health has revised its programme strategy, and as a result
the Lay Counsellor, Breastfeeding and Nutrition programmes
at Etafeni have unfortunately had to close down.
Household Vegetable Gardens and Food Parcels
The Home Vegetable Garden Project affords Etafeni an
opportunity to combat poverty and hunger in Nyanga.
The aim of this project is to provide our beneficiaries with
home vegetable gardens, either for subsistence and/or to
sell produce to generate additional household income. The
programme has already transformed many dirty backyards
into beautiful vegetable gardens – in this financial year,
we had 92 active gardens. We provide compost, seasonal
seedlings and tools, as well as monthly monitoring and
evaluation through home visits. Additional support is
provided at the new vegetable garden on Etafeni’s grounds.
As a complement to our commitment to combating
poverty and hunger, Etafeni provided over 500 food parcels
to beneficiaries across all its programmes. All the families
that benefited from the food parcels also received nutritional
information from the dietician.

Special events from the year

Etafeni Director, Zandi Siwali, receiving the PEPFAR Grant Award
in 2019

Etafeni Mandela Day 2019
The children in our ECD were joined by the Old Mutual
team who chose Etafeni for their 67 minutes for Mandela
Day. The Old Mutual team brought goodie packs for the
children, and also shared stories about Tata Mandela and his
love for children, which had led their team to visit our ECD.
Donations were received from the Industrial Development
Corporation (IDC) to strengthen our CHWs – these
are frontline public health workers who have a close
understanding of the community they serve. This trusting
relationship enables them to serve as intermediaries between
health and social services and the community, to facilitate
access to services and improve the quality and cultural
competence of service delivery. Community health workers
also build individual and community capacity by increasing
health knowledge and self-sufficiency through a range of
activities such as outreach, community education, informal
counselling, social support and advocacy.
The IDC supported us with a donation to purchase
40 customised backpacks with our logo and our partner’s
logo, so that the CHWs can be easily recognisable in the
communities where they work. Community health workers
walk miles, often in cold and rainy weather, to offer services
to community members who are old and/or bedridden;
some have wounds, others are unable to visit their nearest
local clinics due to work and other commitments.

Etafeni’s 67 Minutes of giving back to the community
Etafeni management and staff members visited two elderly
people centres – Masonwabe and Shawco – in Nyanga.
The Etafeni team offered the elderly hand and foot
massages, cleaned their centres inside, and helped to clear
weeds and plant vegetables in their gardens. After the
massages and cleaning, the Etafeni team provided nutritious
soup and bread to more than 60 elderly people at these
centres.
Women’s Month Commemoration
Gender-Based Violence Seminar
In celebration of Women’s Month, Etafeni hosted a GenderBased Violence seminar on 2 August 2019, in partnership
with Cllr Khaya Yozi, the Ward Councillor of Ward 108.
The seminar hosted different speakers from Nyanga SAPS,
SAMILA, Mosaic, the Department of Justice, as well as a
human rights commissioner, a member of the LGBTIQ+
community, and a representative of the Department of
Social Development.
The seminar highlighted the increasing number of GBVrelated murders and incidents in our community. Information
about services aimed at supporting women, children,
LGBTIQ+ and other survivors of GBV was provided. The
seminar was attended by more than 150 women and young
people from Nyanga, Lusaka and surrounding areas.
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Code of Ethics for Professional Accountants (including International Independence Standards). We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Emphasis of matter
We draw attention to notes 13 and 14 in the annual financial statements, which deals with subsequent events
and specifically the possible effects of the future implications of COVID-19 on the trust's future prospects,
performance and cashflows. Our opinion is not modified in respect of this matter.
Other information
The trustees are responsible for the other information. The other information comprises the Gifts in Kind note,
which we obtained prior to the date of this report. Other information does not include the annual financial
statements and our auditor's report thereon.
Our opinion on the annual financial statements does not cover the other information and we do not express an
audit opinion or any form of assurance conclusion thereon.

Independent Auditor's Report

In connection with our audit of the annual financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the annual financial
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on
the work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

To the trustees of Etafeni Day Care Centre Trust
Responsibilities of the trustees for the annual financial statements
Opinion
We have audited the annual financial statements of Etafeni Day Care Centre Trust set out on pages 7 to 20,
which comprise the statement of financial position as at 31 March 2020, and the statement of comprehensive
income, statement of changes in trust capital and statement of cash flows for the year then ended, and notes to
the annual financial statements, including a summary of significant accounting policies.
In our opinion, except for the possible effect of the matter described in the basis for qualified opinion section of
our report, the annual financial statements present fairly, in all material respects, the financial position of Etafeni
Day Care Centre Trust as at 31 March 2020, and its financial perfromance and cashflows for the year then ended
in accordance with the International Financial Reporting Standard for Small and Medium-sized Entities and the
requirements of the Non- profit organisations Act 71 of 1997 relating to financial matters.

The trustees are responsible for the preparation and fair presentation of the annual financial statements in
accordance with the International Financial Reporting Standard for Small and Medium-sized Entities and in the
manner required by the Non-profit Organisations Act No 71 of 1997, and for such internal control as the trustees
determine is necessary to enable the preparation of annual financial statements that are free from material
misstatement, whether due to fraud or error.
In preparing the annual financial statements, the trustees are responsible for assessing the trust’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the trustees either intends to liquidate the trust or to cease operations, or has
no realistic alternative but to do so.
Auditor's responsibilities for the audit of the annual financial statements

Basis for opinion
In common with similar organisations, it is not feasible for the trust to institute accounting controls over the
collection of general donations, whether in cash or directly into the trust's bank accounts, as well as gifts in kind,
prior to the initial entry into the trust's accounting records. Accordingly, it was impractical for us to extend our
examination beyond the receipts actually recorded.
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under
those standards are further described in the auditor’s responsibilities for the audit of the annual financial
statements section of our report. We are independent of the trust in accordance with sections 290 and 291 of the
Independent Regulatory Board for Auditors’ Code of Professional Conduct for Registered Auditors (Revised
January 2018) (IRBA Code (Revised January 2018)), parts 1 and 3 of the Independent Regulatory Board for
Auditors’ Code of Professional Conduct for Registered Auditors (Revised November 2018) (IRBA Code (Revised
November 2018)) and other independence requirements applicable to performing audits of annual financial
statements in South Africa. We have fulfilled our ethical responsibilities, as applicable, in accordance with the
IRBA Code (Revised January 2018), the IRBA Code (Revised November 2018) and in accordance with other
ethical requirements applicable to performing audits in South Africa. Sections 290 and 291 of the IRBA Code
(Revised January 2018) are consistent with sections 290 and 291 of the International Ethics Standards Board for
Accountants Code of Ethics for Professional Accountants. Parts 1 and 3 of the IRBA Code (Revised November
2018) are consistent with parts 1 and 3 of the International Ethics Standards Board for Accountants' International

Our objectives are to obtain reasonable assurance about whether the annual financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with International Standards on Auditing will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these annual
financial statements.
As part of an audit in accordance with International Standards on Auditing, we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the annual financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the trust’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the trustees.
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Statement of Financial Position as at 31 March 2020
Figures in Rand

Notes

2020

2019

Assets
Non-current assets
Property, plant and equipment
Intangible assets

2
3

4,381,445
    28, 571

4,425,534
    14,015

		
4,410,016
4,439,549
Current assets
Trade and other receivables
Cash and cash equivalents

4
5

399,199
6,700,270

137,279
7,730,222

		
7,099,469
7,867,501
Total assets		

11,509,485

12,307,050

6

  9,781,199

10,963,711

7
8

493,815
1,234,471

204,201
1,139,138

Equity and liabilities
Equity
Trust capital
Liabilities
Current liabilities
Trade and other payables
Deferred income

		
1,728,286
1,343,339
Total equity and liabilities		
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Statement of Comprehensive Income
Figures in Rand

Statement of Changes in Trust Capital
Note

2020

Income
Department of Education		
218,713
Department of Health		
4,441,885
819,732
Department of Social Development		
Donations received		
2,931,465
Interest received		
446,162
National Lotteries Commission		
–
Other income		
23,966
Sales		24,517
School fees received		
50,850
Surplus on asset disposal		
1,671
Training fees received		
576,702
			

2019

135,433
3,908,682
775,236
5,818,294
554,586
352,787
13,002
64,306
36,450
–
149,835

9,535,663

11,808,611

Programme expenses
After School-OVC Programme		
Entrepreneurship Training Programme		
Fit for Life, Fit for Work Junior Programme		
Fit for Life, Fit for Work Programme		
Greening Nyanga Programme		
Lay Counsellor Programme		
Mobile Health Counselling and Testing Programme		
Nutrition and Breastfeeding Programme		
Pre School Programme		
Social Work Services Programme		
Womens Wellness and Skills Development Programme		

(818,710)
–
(99,761)
(292,724)
–
(6,278,406)
(179,128)
(585,475)
(957,832)
(868,440)
   (637,699)

(956,091)
(1,018,236}
(189,471)
(968,204)
(12,750)
(4,358,020)
(1,028,601)
(889,908)
(916,219)
(830,467)
(1,040,441)

			

(10,718,175)

(12,208,408)

Figures in Rand			

Balance at 01 April 2018			  11,363,508
Deficit for the year			
(399,797)
Balance at 01 April 2019			  10,963,711
Deficit for the year			
(1,182,512)
Balance at 31 March 2020			

  9,781,199

Note				

6

Deficit for the year		
(1,182,512)
   (399,797)

8

Trust capital
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Statement of Cash Flows

Accounting Policies

Figures in Rand

Notes

2020

2019

1.

Cash flows from operating activities
Cash used in operations
11
Interest income		

(1, 476,114)
   446,162

(3,097,194)
   554,586

Basis of preparation and summary of significant accounting policies

The annual financial statements have been prepared on a going concern basis in accordance with the
International Financial Reporting Standard for Small and Medium-sized Entities. The annual financial statements
have been prepared on the historical cost basis, and incorporate the principal accounting policies set out below.
They are presented in South African Rand.

Net cash used in operating activities		
(1,029,952)
(2,542,608)

These accounting policies are consistent with the previous period.

Cash flows from investing activities

1.1 Property, plant and equipment

Purchase of property, plant and equipment

2

  

–

   (198,921)

Net cash from investing activities		
  
–
   (198,921)

Property, plant and equipment are tangible assets which the trust holds for its own use or for rental to others and
which are expected to be used for more than one period.
Property, plant and equipment is initially measured at cost.

Cash flows from financing activities
  
–
Net cash from financing activities		

–

Total cash movement for the year		
(1,029,952)
(2,741,529)
Cash at the beginning of the year		
  7,730,222
10,471,751
Total cash at end of the year

5

  6,700,270

  7,730,222

Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and costs
incurred subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying
amount of an item of property, plant and equipment, the carrying amount of the replaced part is derecognised.
Expenditure incurred subsequently for major services, additions to or replacements of parts of property, plant and
equipment are capitalised if it is probable that future economic benefits associated with the expenditure will flow
to the trust and the cost can be measured reliably. Day to day servicing costs are included in surplus or deficit in
the period in which they are incurred.
Property, plant and equipment is subsequently stated at cost less accumulated depreciation and any accumulated
impairment losses, except for land which is stated at cost less any accumulated impairment losses.
Depreciation of an asset commences when the asset is available for use as intended by management.
Depreciation is charged to write off the asset’s carrying amount over its estimated useful life to its estimated
residual value, using a method that best reflects the pattern in which the asset’s economic benefits are
consumed by the trust.
The useful lives of items of property, plant and equipment have been assessed as follows:
Item		
Land		
Buildings
Playground equipment
Plant and equipment
Furniture and fixtures
Motor vehicles
Musical equipment
Computer equipment

Estimated useful life
Indefinite
50 years
3 to 17 years
3 to 17 years
3 to 17 years
5 to 10 years
12 to 13 years
3 to 11 years

When indicators are present that the useful lives and residual values of items of property, plant and equipment
have changed since the most recent annual reporting date, they are reassessed. Any changes are accounted for
prospectively as a change in accounting estimate.
Impairment tests are performed on property, plant and equipment when there is an indicator that they may be
impaired. When the carrying amount of an item of property, plant and equipment is assessed to be higher than
the estimated recoverable amount, an impairment loss is recognised immediately in surplus or deficit to bring the
carrying amount in line with the recoverable amount.
An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are
expected from its continued use or disposal. Any gain or loss arising from the derecognition of an item of
property, plant and equipment, determined as the difference between the net disposal proceeds, if any, and the
carrying amount of the item, is included in surplus or deficit when the item is derecognised.
10
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Accounting Policies

Accounting Policies

1.2 Intangible assets

1.4 Impairment of assets (continued)

An intangible asset is an identifiable non-monetary asset without physical substance.

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is
increased to the revised estimate of its recoverable amount, but not in excess of the amount that would have
been determined had no impairment loss been recognised for the asset (or group of assets) in prior years. A
reversal of impairment is recognised immediately in surplus or deficit.

Intangible assets are initially recognised at cost and subsequently at cost less accumulated amortisation and
accumulated impairment losses.
Amortisation is provided to write down the intangible assets, on a straight-line basis, to their residual values as
follows:
Item		
Computer software

Useful life
14 years

The residual value, amortisation period and amortisation method for intangible assets are reassessed when there
is an indication that there is a change from the previous estimate.
1.3 Financial instruments
Initial measurement
Financial instruments are initially measured at the transaction price (including transaction costs except in the
initial measurement of financial assets and liabilities that are measured at fair value through surplus or deficit)
unless the arrangement constitutes, in effect, a financing transaction in which case it is measured at the present
value of the future payments discounted at a market rate of interest for a similar debt instrument.
Financial instruments at amortised cost
These include cash and cash equivalents, trade and other receivables and trade and other payables. Those debt
instruments which meet the criteria in section 11.8(b) of the standard, are subsequently measured at amortised
cost using the effective interest method. Debt instruments which are classified as current assets or current
liabilities are measured at the undiscounted amount of the cash expected to be received or paid, unless the
arrangement effectively constitutes a financing transaction.
At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether
there is any objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated
and compared with the carrying amount. If the estimated recoverable amount is lower, the carrying amount is
reduced to its estimated recoverable amount, and an impairment loss is recognised immediately in surplus or
deficit.

1.5 Deferred income
Deferred income represent funding received according to funder agreements which has not yet been recognised
as income.
Funding grants are recognised when there is a reasonable assurance that:
•

the trust will comply with the conditions attaching to them; and

•

the grants will be received.

Funding grants are recognised as income over the periods necessary to match them with the related costs that
they are intended to compensate.
A funding grant that becomes receivable as compensation for expenses or deficits already incurred or for the
purpose of giving immediate financial support to the entity with no future related costs is recognised as income of
the period in which it becomes receivable.
1.6 Provisions and contingencies
Provisions are recognised when the trust has an obligation at the reporting date as a result of a past event; it is
probable that the trust will be required to transfer economic benefits in settlement; and the amount of the
obligation can be estimated reliably.
Provisions are measured at the present value of the amount expected to be required to settle the obligation using
a pre‑tax rate that reflects current market assessments of the time value of money and the risks specific to the
obligation. The increase in the provision due to the passage of time is recognised as interest expense.
Provisions are not recognised for future operating losses.
Contingent assets and contingent liabilities are not recognised.

Financial instruments at fair value
All other financial instruments, including equity instruments that are publicly traded or whose fair value can
otherwise be measured reliably, without undue cost or effort, are measured at fair value through surplus and
deficit.
If a reliable measure of fair value is no longer available without undue cost or effort, then the fair value at the last
date that such a reliable measure was available is treated as the cost of the instrument. The instrument is then
measured at cost less impairment until management are able to measure fair value without undue cost or effort.
1.4 Impairment of assets

1.7 Income
Income comprises monies received from fundraising activities, funding received for specific projects, including
funds received for the programmes, school fees, interest received, sale of women’s wellness and skills development
programme goods, management income and other income.
School fees, training fees and management income are recognised on receipt or when the right to receive
payment has been established.

If there is any such indication, the recoverable amount of any affected asset (or group of related assets) is
estimated and compared with its carrying amount. If the estimated recoverable amount is lower, the carrying
amount is reduced to its estimated recoverable amount, and an impairment loss is recognised immediately in
surplus or deficit.

Revenue from the sale of goods is recognised when all the following conditions have been satisfied:
the trust has transferred to the buyer the significant risks and rewards of ownership of the goods;
•
•
the trust retains neither continuing managerial involvement to the degree usually associated with
ownership nor effective control over the goods sold;
the amount of revenue can be measured reliably;
•
•
it is probable that the economic benefits associated with the transaction will flow to the trust; and
•
the costs incurred or to be incurred in respect of the transaction can be measured reliably.

12
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Accounting Policies

Notes to the Annual Financial Statements

1.7 Income (continued)

2.

When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue
associated with the transaction is recognised by reference to the stage of completion of the transaction at the end
of the reporting period. The outcome of a transaction can be estimated reliably when all the following conditions
are satisfied:
•
the amount of revenue can be measured reliably;
•
it is probable that the economic benefits associated with the transaction will flow to the trust;
•
the stage of completion of the transaction at the end of the reporting period can be measured reliably;
and
•
the costs incurred for the transaction and the costs to complete the transaction can be measured
reliably.
When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue
shall be recognised only to the extent of the expenses recognised that are recoverable.
Revenue is measured at the fair value of consideration received or receivable and represents the amounts
receivable for goods and services provided in the normal course of business, net trade discounts and volume
rebates, and value added taxation.
Interest is recognised, in surplus or deficit, using the effective interest rate method.
Donations received consist of unrestricted funding received for no restricted purposes which is recognised in
surplus or deficit, immediately upon receipt, as well as restricted funding received for a specific purpose which is
recognised in surplus or deficit, when the funds have been applied for the specific purpose.
1.8 Employee benefits
Short-term employee benefits
The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such as
leave pay and sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the
period in which the service is rendered and are not discounted.

Property, plant and equipment

		
		
		
Computer equipment
Furniture and fixtures
Land and buildings
Motor vehicles
Plant and equipment
Playground equipment
Musical equipment
Total		

           	
2020			
2019              
    Cost   	Accumulated
Carrying
Cost
Accumulated
Carrying  
           	 depreciation
value		
depreciation 	
value    
544,568
(389,825)
154,743
478,905
(318,695)
160,210
182,937
(176,879)
6,058
182,937
(168,782)
14,155
5,768,907 (1,585,636)
4,183,271
5,714,107 (1,470,952)
4,243,155
454,317
(454,317)
–
454,317
(448,621)
5,696
458,222
(420,849)
37,373
419,447
(417,188)
2,259
41,144
(41,144)
–
41,144
(41,085)
59
    19,090
(19,090)
–
19,090
(19,090)
–
7,469,185 (3,087,740)
4,381,445
7,309,947 (2,884,413)
4,425,534

Reconciliation of property, plant and equipment – 2020
			
Opening 	
Additions Disposals Depreciation
Closing
			
balance				balance
Computer equipment		
160,210
73,138
(5,129)
(73,476)
154,743
Furniture and fixtures		
14,155
–
–
(8,097)
6,058
Land and buildings		
4,243,155
54,800
–
(114,685)
4,183,271
Motor vehicles		
5,696
–
–
(5,696)
–
Plant and equipment		
2,259
38,775
–
(3,661)
37,373
Playground equipment		       59
–
–
(59)
–
			4,425,534
166,713
(5,129)
(205,674)
4,381,445

Reconciliation of property, plant and equipment – 2019
			
Opening 	
Additions Disposals Depreciation
Closing
			
balance				balance
–
(55,794)
Computer equipment		 17,083
198,921
160,210
24,324
–
–
(10,169)
14,155
Furniture and fixtures		
Land and buildings		
4,357,437
–
–
(114,282)
4,243,155
Motor vehicles		
13,800
–
–
(8,104)
5,696
Plant and equipment		
27,220
–
–
(24,961)
2,259
Playground equipment		       409
(350)
59
–
–
			4,440,273
198,921
–
(213,660)
4,425,534

Additions to property, plant and equipment were funded
through:
       –
Cash						
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Figures in Rand		
2.

2020

2019

5.

Property, plant and equipment (continued)

2019

Cash and cash equivalents

Bank balances: operational		
1,009,259
Bank balances: Money market and call accounts		
  5,691,011
			  6,700,270

Nyanga
Buildings situated between Zwelitsha Drive and Sihume Road, being Erf
No’s 14765 and 1771, held under Title Deed No’s T36086/2004 and
T64504/2003.
At cost
At cost
Additions
Additions
Additions
Additions
Additions
Additions
Additions
Additions

2003
2003
2005/2006
2007
2009
2011
2014
2015
2016
2020

6.
5,000
17,812
4,360,835
681,041
470,431
118,000
25,266
14,889
20,833
    54,800

			  5,768,907

5,000
17,812
4,360,835
681,041
470,431
118,000
25,266
14,889
20,833
         –
  5,714,107

7.

Reconciliation of intangible assets – 2019
				 Opening
Additions Amortisation
				balance
–
Computer software			    17,646
(3,631)

Total
28,571

Total
14,015

Trade and other receivables

–
Prepayments		
84,837
Value added taxation		
Accrued income		
314,362
Other receivables		
         –
			    399,199

16

4,662
72,700
55,465
4,452
   137,279

397,671
  7,332,551
  7,730,222

Trust capital

Balance at beginning of year		
10,963,711
Deficit for the year		
(1,182,512)
			 9, 781,199

11,363,508
(399,797)
10,963,711

Trade and other payables

Trade payables		
Other payables		
Accrued expenses		

281,111
118,704
   94,000
			    493,815
8.

           	
2020  			
2019             
  Cost   	 Accumulated
Carrying
Cost
Accumulated
Carrying
         	 amortisation
value		
amortisation
value   
   55,375
(26,804)
28,571
37,389
(23,374)
14,015

Reconciliation of intangible assets – 2020
				 Opening
Additions Amortisation
				balance
17,986
(3,430)
Computer software			    14,015

4.

2020

Cash and cash equivalents consist of:

Details of properties – cost

3. Intangible assets
		
		
		
Computer software

Figures in Rand		

65,802
50,549
   87,850
    204,201

Deferred income

AFGRI		
–
6,206
CK Harris Foundation		
Community Chest		
–
Crowd Funding		
–
Department of Education		
22,274
Department of Social Development		
143,469
Douglas Jooste Trust		
–
EMpower		
–
Eskom Dev		
7,794
Fight Aids Monaco		
39,653
General		
–
Global Fund For Jesus		
100,000
Kinderfonds MAMAS		
188,170
Le Creuset		
50,585
MAID Foundation		
380,000
MIX Telematics International Proprietary Limited		
43,976
Mary Nash Foundation		
–
NACOSA		 –
PEPFAR		152,694
South African Breweries		
–
South Coast Foundation		
–
Stephen Lewis Foundation		
82,966
The Officials Play our Part		
–
The Youth Bridge Trust		
–
Third Day Worship Centre		
16,684
      –
World Childhood Foundation		
			 1,234,471

17

3,358
30,654
25,000
42,169
8,588
132,542
50,000
4,313
–
19,950
22,000
–
134,218
–
50,919
123,103
12,528
241
–
13,146
32,670
107,401
29,130
199,340
16,684
    81,184
  1,139,138
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Notes to the Annual Financial Statements
2020

2019

Department of Health

Figures in Rand		

2020

2019

–
60,000
–
55,000
–
232,400
4,567,227
830,659
–
50,000
50
46,569
196,115
5,306
39,897
8,788
7,900
23,831
100,000
30,000
–
–
10,000
–
50,000
5,150
–
–
460,117
132,200
54,800
760,000
3,495
–
160
342,792
–
80,761
–
3,375
–
282,342
–
84,340
6,000
–
146,254

15,000
–
50,000
50,000
99,438
143,100
3,945,673
798,781
723,134
50,000
200
–
234,336
13,043
–
7,603
3,700
19,386
–
22,500
50
606,375
–
6,000
–
4,700
334
7,000
375,000
–
15,000
–
3,578
5,200
219,109
354,760
13,954
–
5,000
3,150
99,355
300,131
22,000
364,364
18,653
712
292,446

12. Donations received

Department of Health for the year is stated after accounting for the following:
Breast Feeding Counsellors		
Nutrition Programme		
Lay Counsellor Programme		
Community Health Workers		
			

162,353
246,103
121,341
143,025
1,713,141	   3,519,554
  2,445,050
      –
  4,441,885
  3,908,682

The allocation of costs relating to income received for lay counsellors, coordinators and nutrition including their
administration, mentoring core costs, financial management, information technologies and training is approved by
the Department of Health at the beginning of each year.
Subsequent to year-end, the Lay Counsellor Programme has been terminated.
10. Taxation
The trust is a public benefit organisation and is therefore exempt from taxation in terms of Section 10(cN) of the
Income Tax Act.
11. Cash used in operations
Deficit for the year		
Adjustments for:
Amortisation and depreciation		
Interest received		
Non-cash donation of PPE		
Scrapping of PPE		
Write off pension liability		
Changes in working capital:
Trade and other receivables		
Trade and other payables		
Deferred income		

(1,182,512)

(399,797)

209,104
(446,162)
(184,698)
5,129
(23,966)

217,291
554,586)
–
–
–

(261,920)
313,578
   95,333

(35,299)
(207,089)
(2,117,714)

			

(1,476,114)

(3,097,194)
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Anne Kreitzer Will Trust
Capitec Foundation
CK Harris Foundation
Community Chest
Crowd Funding
Department of Education
Department of Health
Department of Social Development
Desmond Tutu HIV Foundation
Douglas Jooste Trust
Dr Singh
Eskom Dev
Fight Aids Monaco
Gateway Education Proprietary Limited
General
GivenGain
Good Hope Volunteers
Grow Peace
Global Fund for Jesus
Happy Snappy
Hope Giver
Independent Development Trust
Industrial Development Corporation
International Organization for Migration
Inthuthuko Foundation
JET Lee Will Trust
Julia Arning
Kay Kamer
Kinderfonds Mamas
Le Creuset
MacSteel Service Centre
MAiD Foundation
MySchool
N. Boiskin
NACOSA
PEPFAR
Public Investment Corporation
Rectron (Pty) Ltd
Rutgers Supplies
Singh, Sameer
South Coast Foundation
Stephen Lewis Foundation
Sygnia Support Services Proprietary Limited
The Youth Bridge Trust
Uhambo
Wonga Sewing Club
World Childhood Foundation
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Figures in Rand		

Supplementary Information
2020

2019

13. Events after the reporting period

1.

Subsequent to year-end, the South African government declared a state of disaster in response to the Covid-19
pandemic. The State President announced a 21-day lock down with effect from 27 March 2020, which was
subsequently extended to 30 April 2020. The economy has, from 1 May 2020, been re-opened on a risk based
approach. Refer to note 14 to the financial statements for the details of the trustees’ evaluation and conclusions
with regards to the possible impact of the Covid-19 pandemic on the going concern status of the trust.

Donation of Health consumables and OTC medicines for children
in the ECD
Donation of Christmas party gifts
Doantion of Christmas party gifts
Donation of Sanitary towels and baby products
Donation of clothes
Donation of Sanitary towels and second hand clothes
Donation of time to play games, songs, dance and fun activities
with ECD
Donation of Food, Vegetables and Fruits
Donation for transport for staff development
Donation for diaries
Donation of office equipment
Donations for Toys Children programmes
Donations for toys and story books for ECD and children
programmes
Donations for hygiene products
Donation of food, clothes and equipment
Donation of venue hire
Donation of financial literacy
Professional time as volunteer
Professional time as volunteer (Organisational Capacity)
Professional time as volunteer

14. Going concern
The annual financial statements have been prepared on the basis of accounting policies applicable to a going
concern. This basis presumes that funds will be available to finance future operations and that the realisation of
assets and settlement of liabilities, contingent obligations and commitments will occur in the ordinary course of
business.
Following the announcement by the State President of a 21-day lockdown, the trustees have made a current
consideration of the potential impact of the COVID-19 pandemic and the national lockdown in South Africa on the
going concern status of the trust.
The ability of the trust to continue as a going concern is dependent on a number of factors. The most significant
of these is that the trustees continue to procure funding through donations in order for the trust to continue
operations for the foreseeable future and that management continuously manages the cost to be incurred. No
donors have withdrawn their current contractual funding. The conservative draft 20/21 budget indicates that
Etafeni will still be liquid however with a significant impact on cash reserves which will fund the operating costs.
Its ongoing obligations mainly relate to expenses incurred for program costs. The trust accordingly does not have
any obligations to third party financial institutions for repayments of borrowings.
The trustees believe that in accordance with the cashflow projections, taking account of a range of possible
impacts of the COVID-19 pandemic on their performance, that the trust should be able to operate within its
facilities and have assessed a number of mitigating actions that could be taken in the event of worsening of the
impact. This assessment takes into account the current measures being put in place by the trust to preserve
cash during the period of lock down.

Gifts in kind
Dischem Foundation
Clicks Business Group Limited
Hotel Verde
Community Chest
Truworths
Clicks Group Limited
Leap School, Philippi
FoodForwardSA
MEGA Coaches Chartered Transport
Bidvest
Bidvest Forklift
Ms Lucie Uitkal
Good Hope Volunteers
Kinderfonds MAMAS
Shoprite Holdings Ltd
Councillor of Ward 39
Compuscan Academy
Andrew Davies
John Muir
Good Hope Volunteers

The Etafeni Day Care Centre Trust thanks all local and international volunteers for the time, energy and skills
invested.

Based on their evaluation, and after taking all current available information into account about the foreseeable
future for at least twelve months from the reporting date, the trustees have concluded that the events described
in note 13 will not, within the foreseeable future, result in the trust not being able to continue as a going concern.
Consequently, the trustees have, after careful consideration, concluded that there is, at the date of this report, no
material uncertainty as to whether or not the trust will be able to continue as a going concern for the next twelve
months.
The trustees are also not aware of any material non-compliance with statutory or regulatory requirements or of
any pending changes to legislation which may affect the trust.
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BOARD OF TRUSTEES
Chairperson: Fr Rampe Hlobo
FINANCE COMMITTEE
Chairperson: Luzuko Tseku
DIRECTOR
Zandi Siwali
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Manager

Driver
x1

Security x3
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Manager
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Assistant
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Supervisors x2
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Kitchen
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Thank you to our donors for their continued support that enables us
to build, expand and reach more people in our community and the
surrounding areas every year. Enkosi siyabulela.
For a comprehensive list of monetary donations and gifts in kind,
please refer to the financial statements.
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